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The Massachusetts Employer Survey (MES) provides information on employer health insurance offer rates, employee
take-up rates, health insurance premiums, employer contribution amounts and employee cost sharing requirements. The
MES is conducted by the Center for Survey Research at the University of Massachusetts Boston, on behalf of the DHCEP.
The survey was in the field during the spring of 2009. This survey was last conducted in 2007 and biennially since 2001.

The full report, related publications, and prior versions are available
on the web at www.mass.gov/dhcfp/pubs.




